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Special Awards 
 

Club Person of the Year 
A person who works for the benefit of the Club, dedicated to ‘helping’ 
with various activities for the benefit of the sport. They work tirelessly 
without the expectation of recognition, often the ‘unsung hero’. This 
person does not have to be an office holder or have any specific job. 
No minimum years of service are required to attain this award. 
 
Manager of the Year 
The nominee must be an active manager who fulfils their responsibilities 
competently and professionally. They are reliable and efficient. 
Work done is for the benefit of the club or association. 
Consideration will also be given for efforts made to attend meetings. 
Minimum of two years service in a managing role (does not necessarily 
have to be concurrently) must be attained before a person can be 
considered for the award.  
 
Coach of the Year 
The nominee must be an active coach either within the club, association 
or at a national level. 
The coach should install enjoyment of the game in the players 
regardless of the results 
The results achieved by the players coached will be taken into 
consideration. 
The nominee has a professional approach to all their coaching and is 
respected by players and other coaches. 
Ideally the nominee should show efforts to further develop their coaching 
skills and knowledge by attending one or more coach education courses. 
Minimum of two years service in a coaching role (does not necessarily 
have to be concurrently) must be attained before a person can be 
considered for the award.  
 
Long Service Awards 
The nominee has shown outstanding commitment to the Club.  
This award can be achieved by both players, coaches, managers and 
officials.  
The award will be given at 10years, 15years and 20years of service.  
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NOMINATIONS CLOSE FOUR WEEKS BEFORE ANNUAL GENERAL 
MEETING 
Nominations should be made by completing the following application 
form and returned to club sectary for the executive committee to review. 
 

Special Awards Nomination Form 
Please complete and return by mid August 
If you are taking the time to submit a nomination, please ensure that you include all 
relevant information, in order to “do justice’ to the nominee – as a minimum you should 
list details of nominee’s specific achievements, performances and/or contributions, 
including full details of relevant competitions/championships. 

Nominee Details: 
Name: ___________________________________________________ 
Award Category: _______________________________________________ 

Club/Person Making Nomination: 
Name: ___________________________________________________ 
Phone: Home:_______________________________ 
             Mobile:_______________________________ 
Summary of the nominee’s achievements and background: 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
______________________________________________________________________ 
(please continue on a separate form if necessary) 


